
Disclosing a Disability
Lesson Plan
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Sub Indicator 8.8: OVR Services

Common Core Standard Learning Objective(s)

Students will adapt speech to a variety of contexts and 
tasks, demonstrating a command of formal English 
when indicated or appropriate.

CCSS.ELA-LITERACY SLL. 1-12.6

Students will be able to answer 
basic interview questions 
confidently and independently. 

Check out other lesson plans and tips under the 
“Resources” page on transitiondiscoveries.org!

Materials
• When to Disclose A Disability Script Template
• When to Disclose a Disability Scenario Sheet
• When to Disclose a Disability Graphic Organizer
• When to Disclose a Disability PowerPoint (thumbs up/thumbs down)
• SmartBoard, projector, Video, PowerPoint, writing materials, computer

Activity Purpose: This activity helps youth to begin to understand the process 
in disclosing their disability to a potential employer. 

Description of Activity:
1. Say to the youth, “Today, we are going to be talking about when it is most 

appropriate to disclose your disability to your employer. We will be 
watching a quick video on the steps to work through in order to disclose 
your disability.”

2. I would remind students that although this video focuses on employment, 
a similar process can be used when disclosing a disability in a post 
secondary education environment.

3. Show the video.

Opening Activity – Whole Group, 5 Minutes

https://www.youtube.com/watch?v=W6LHGCnUcyQ
https://www.youtube.com/watch?v=W6LHGCnUcyQ


75$16,7,21
',6&29(5,(6
<RXU�9RLFH���<RXU�6WRU\���<RXU�)XWXUH

“Copyright © 2020 [Organization] and Pennsylvania Developmental Disabilities 
Council.  Permission to reprint, copy and distribute this work is granted provided that 
it is reproduced as a whole, distributed at no more than actual cost, and displays this 
copyright notice.  Any other reproduction is strictly prohibited.”

Activity Purpose: Youth will learn about when to disclose their disability in a 
workplace setting. 

Description of Activity:
1. The adult will lead youth in the PowerPoint activity of thumbs up or thumbs 

down when to disclose a disability.
2. The adult can say, “We are going to be going through when to disclose a 

disability to an employer. I will read the statement and then it is your job to 
decide if it is a good idea or not a good idea. If it is a good idea then you will 
put your thumb up, if it is not a good idea then you put your thumb down.”

3. The adult will start reading statements on the PowerPoint. Youth will begin to 
use their thumbs to indicate their position on the statement.

4. The adult can pause in between each statement and ask for opinions on why 
the youth believe the statement is a good idea or not a good idea. *The adult 
should especially do this if there is not a consensus amongst the youth.

5. The adult should be able to finish all of the statements on the PowerPoint 
with the youth in the time allotted for this activity.

Activity 1 – Small Group, 20 Minutes

Activity Purpose: Youth will demonstrate their knowledge by working in groups 
and following the scenario worksheet.

Description of Activity:
1. Youth can divide themselves into a small group or the adult can choose the 

grouping of youth.
2. Once youth are in groups, then they are to work through the scenario 

worksheet given to them.
3. The adult can explain that there are no wrong answers and it is a group effort 

so a general consensus would need to be reached and one paper would be 
given for each group to write their answers on.

4. The adult can monitor and help problem solve within each of the groups (as 
needed).

Activity 2 – Small Group, 25 Minutes



Activity Purpose:  Youth will create a script or utilize the resource 
provided by the 411 on Disability Disclosure (page 66) and practice  
when they would disclose their specific disability to their current or 
future employer.

Description of Activity:
1. This activity asks youth to use the given script or come up with

their own individualized script to disclose their disability and/or 
limitations to a potential employer (could be current or future 
employer).

2. Youth should be able to fully complete a script either from the 
given script or from their own.

3. Adults can prompt when needed and students should be able to 
use the graphic organizer to help them with this activity.

a. * This activity could also be used as a formal assessment. 

Closing Activity – Individual, 10 Minutes
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http://www.ncwd-youth.info/wp-content/uploads/2016/10/411_Disability_Disclosure_complete.pdf


Self Advocacy Practice Sheet 
for Disclosing a Disability

Name:_______________
Date:_________________

Directions: Self Advocacy is important. Use the tips below and provide answers to the practice 
scenarios.  

Tip #1: Present specific and clear ideas, feelings, and thoughts. Be specific about what you want 
or need in the situation. It’s okay to be direct and upfront.  

Practice: Your boss is asking everyone to take notes by paper and pencil at the next meeting. 
You know that you have difficulty taking notes and want to ask if there is a different way you can 

take notes.  In three sentences or less, try writing what you would tell your boss.  

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________ 

Tip #2: Use “I” statements. You want to be clear that your opinion or needs are your own. 
Example: “I believe I need  to take notes using my phone because...”  

 Practice:  Write an “I” statement of your own here: 

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________ 

Tip #3: Know yourself and what you need. Think about the things you have used in the past to 
be successful. Then you can explain not only WHAT you need, but WHY you need it!  

Practice: Make a list of accommodations you have received in the past that have been especially 
helpful: 

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________



Self Advocacy Practice Sheet 
for Disclosing a Disability

Tip #4: Be prepared. Make a list of things you want to say and ask for. This will help to keep 
you on track as you meet with the appropriate people. Also, be sure to write down any questions 
you may have. 

Practice: Pretend you are speaking with an employment agency. Write down three questions you 
would like to ask the employment agency about their employers offering accommodations to 
their employees.  

______________________________________________________________________________

______________________________________________________________________________

________________________________________________________________________ 

Tip #5: Educate others. You are an expert on how your disability impacts your work. Use your 
knowledge and skills to educate others about you and what you need.  

Practice: Pretend your boss has started to ask you questions about a disability. He has asked you 
to explain what your disability is and how it affects your life. Explain this to him in three 
sentences:  

______________________________________________________________________________

______________________________________________________________________________

________________________________________________________________________ 

** Adapted fromLife Journey Through Autism: A Guide for Transition to Adulthood by  
Organization for Autism Research, Inc which can be found at https://researchautism.org/
wp-content/uploads/2016/03/A_Guide_for_Transition_to_Adulthood-2.pdf

(Continued) 

(Continued) 

https://researchautism.org/wp-content/uploads/2016/03/A_Guide_for_Transition_to_Adulthood-2.pdf


Self Advocacy Practice Sheet 
for Disclosing a Disability

Name:_______________
Date:_________________

Directions; Use the Disclosure Script Template or create your own to explain to your  
(current or future) employer specific accommodations you need due to the nature of 
your disability.  Be sure to proofread your script and make sure it makes sense. 

“I have/am (list your strengths/skills/abilities and/or qualifications relevant to the job)  
and can perform  the essential functions of  this job, but sometimes  (mention your 
limitations and/or disability) might impact my ability to (describe the duties or tasks you 
may have difficulty performing).  I work best when (describe the specific 
accommodations  you need to support the duties or tasks you have difficulty 
performing). 

 Use the prompt above, rewrite it by filing in the parentheses with your own descriptions 
of yourself or create your own script and write it below in the box. 





 

 
    

Specifics in
Disclosing A 

Disability 
Thumbs up and Thumbs Down Style 



    

  
 

         
   

         

Directions for Thumbs up/ Thumbs Down 

Read the statements throughout this power 
point. 

Decide if each statement is a good idea or
not a good idea. 

If it is a good idea put your thumb up.
If it is a bad idea put your thumb down. 



 Never disclose a 
disability to your

employer. 



   
 

 

Never disclose a 
disability to your

employer. 



 
 

Disclose a 
disability on a cover
letter or application. 



 
 

Disclose a 
disability on a cover
letter or application. 



     
   

Disclose a disability during 
the interview if you know 

ahead of time you need an
accommodation for the job. 



     
   

Disclose a disability during 
the interview if you know 

ahead of time you need an
accommodation for the job. 



   
   

 
  

Disclose a disability
when an accommodation 

is needed to complete
your work. 



   
   

 
  

Disclose a disability
when an accommodation 

is needed to complete
your work. 



   
 

Disclose a disability
specifically to your boss 

or human resources 



   
 

Disclose a disability
specifically to your boss 

or human resources 



   
 

 

Disclose a disability
specifically to your 

coworkers. 



   
 

 

Disclose a disability
specifically to your 

coworkers. 
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